








era
ENERGY 2%

With 21 years of work-site experience from
which to draw, NextEra Energy, Inc. provides
innovative health and wellness offerings to its
employees and covered dependents through its
NextEra Health & Well-Being program. The
program offers comprehensive health and
productivity management services to more than
33,000 employees and covered dependents. Its
mission is “to advance a culture that allows
employees to be fully engaged and achieve a
healthy and high-performing work/life that meets
the business needs of our organization and the
needs of their family and community lives.”
NextEra Health & Well-Being services are
integrated into NextEra Energy, Inc.’s benefit
design, and focus on five primary categories:
health promotion, fitness, nutrition and weight
management, health centers, and employee
assistance program. The cohesive approach
emphasizes the close relationship between
wellness and productivity, and also features
initiatives in safety, absence management and
disease management.

PAYCHEX

Employee wellness efforts at Paychex began in
the early 1990s with periodic health screenings,
and have continued to evolve over the years.
Today, the company’s Active Health program is a
comprehensive wellness initiative that promotes
a culture of health with support from dedicated
websites, interactive online tools, work-site
wellness events, and a network of more than
100 volunteer employee wellness champions
nationwide. Active Health includes all the
components of good health: outstanding medical
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plans with 100% coverage for routine preventive
care, free on-site health screenings and flu shots,
free access to a best-in-class tobacco cessation
program for employees and eligible dependents,
work-site programs that allow employees to
participate in healthy activities in a team-based
setting, and new for 2013, an innovative,
interactive website that capitalizes on the social
aspects of wellness, including peer-to-peer
support, challenges, and chat features while
offering the ability to receive rewards for
completing healthy activities.

=i PitneyBowes

Understanding that the value of the organization
lies in a healthy, engaged and productive
workforce, Pitney Bowes has worked to build

a culture of health since the early 1990s.
Investment in the health of employees has
proven important for the overall success of the
corporation, providing value for employees and
shareholders. Pitney Bowes believes that both
the employees and the employer need to work
together to prevent and manage health conditions
and cost containment. Programs assist in
attainment of healthy behaviors and utilize a
variety of formats, including a healthy work
environment, engaging programs, as well as
incentives to appeal to diverse employees. Using
evaluations, benchmarking, and program analysis,
Pitney Bowes has advanced the company’s
health improvement programs and has seen
positive results in health, engagement, and health
care cost containment. Pitney Bowes continues
to refine its programs and services to meet the
changing needs of its employees and shareholders.
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SAFEWAY (Y

Chronic disease rates in the United States are at
an all-time high resulting in major challenges for
our entire nation. With over 140,000 employees
across 21 states, Safeway is in a position to
make a positive impact on the health of a large
number of individuals. Knowing this, Safeway
launched a concerted effort in 2005 to address
the skyrocketing costs of health care and to
improve the health and fitness of its own
population. The Safeway approach includes a
holistic array of programs to support healthy
behavior and addresses the disconnect between
payers and receivers of health care. These
resources are made available with the intention
of promoting health and well-being among
employees, which ultimately allows their talents
and passions to shine.

Sprint

Sprint views well-being as a partnership with
employees and offers a top-notch selection of
benefits and programs that employees and their
families can use to protect their health, finances
and future. While offering many programs
specifically focused on health, Sprint also
recognizes that there is more to well-being than
physical health. Thus, Sprint provides employees
resources and programs that focus on all aspects
of well-being: career, social, financial, physical
and community. Some of the well-being
programs and tools that Sprint offers include on-
site health clinics and fitness centers, financial
counseling and seminars, non-profit volunteer
opportunities, education assistance, wellness
ambassadors, personal health advocate for each
employee, 401(k) match, employee fitness
challenges, cultural celebrations, and medical,

prescription and dental benefits. Sprint’s Healthy
Living Discount gives premium discounts for
living in a tobacco-free household and taking the
health assessment.

oo StateFarm’

State Farm® cares about the health of its
associates and their families. Its Live Well, Be
Wellinitiative encourages associates to make
informed lifestyle decisions in the areas of
physical activity, nutrition education, stress and
weight management, tobacco cessation and
preventive screenings. State Farm® helps its
associates manage the risks of everyday life by
providing a variety of quality benefits, resources
and programs. The company believes that its
associates represent its strongest competitive
advantage, and its Live Well, Be Well efforts are
one way the company hopes to make a positive
difference in all of its associates’ lives. Making
healthier decisions reduces stress, increases
well-being, improves physical fitness and
productivity, and ultimately allows associates to
be at their best both on and off the job. State
Farm® remains dedicated to creating a
supportive environment in order to encourage
healthy lifestyle choices and empower its
associates to Live Well, Be Well.

K‘:\ﬂ Sutter Health
Alta Bates Summit
Medical Center

We Plus You

The mission of the Live Well for Life program
offered by Sutter Health’s Alta Bates Summit
Medical Center is to enhance the health and
well-being of its employees and their families by
providing resources, tools and incentives to help
guide their path to good health. Our employees
work in an environment dedicated to improving
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health, which gives them a keen appreciation for
the difference good health can make in their
quality of life. As caregivers, it’s easy to let other
demands take priority. Live Well for Life helps
keep participants focused on priorities by giving
them convenient access to on-site health
activities and learning events, including
customized health improvement plans supported
by a personal health coach and/or physician.

TARGET.

At Target, we believe thriving team members
(employees) create companies that have a
positive impact on the community. We’ve
integrated a holistic, united and fresh approach
to well-being focused on five elements: health,
social, career, financial, and community well-
being; known to our team members as Be You.
Be Target. We make it easier for all team
members and their families to reach their
personal best. By focusing on total well-being,
we help team members and their families make
healthy, informed choices. These changes add up
to big rewards not only for them, but also for our
company and the communities we serve. Our
culture of well-being includes incentives to
sustain or improve health, and to provide new
and unique tools and resources. Our goal is for
every team member to be their personal best
because we know that when we are at our
collective best, we bring Target closer to our
vision of becoming the best company ever.
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&R ) Texas Health

Resources

At Texas Health Resources, our mission is to
improve the health of the people in the communities
we serve. We believe that improving health
begins with our employees. Our benefits program
motivates our employees and their family
members to move from health awareness to
action to inspiration through our employee
wellness program called Be Healthy. Be Healthy
helps members make informed lifestyle decisions
and overcome barriers that prevent them from
living a healthy lifestyle.

Employees can earn up to $225 and spouses can
earn up to $50 in incentives annually by
increasing their health awareness through a
health assessment, biometric screening, wellness
exam and more. We offer programs to help
employees manage their health, including health
fairs, fitness challenges, on-site fitness centers,
lifestyle coaching, Weight Watchers At Work,
medical nutrition therapy, tobacco cessation,
employee assistance program, diabetes
education, maternity support, health advocacy,
chronic/complex condition management and on-
site hospital case managers.

i3 TEXAS
INSTRUMENTS

Texas Instruments is one of the world’s leading
semiconductor companies. Every day, our
semiconductor innovations help 90,000
customers unlock possibilities for a smarter,
safer, greener, healthier and more enjoyable
world. Our focus on building a better future is
ingrained in everything we do, from responsible
semiconductor manufacturing, to employee care
and active involvement with the communities we
live in. The care for our employees is reflected in

27



28

an array of health and wellness programs offered
to employees under our Live Healthy initiative.
The Live Healthy programs provide employees
with access to everything from fitness centers
and weight loss programs to on-site health
screenings. The ultimate goal of Tl wellness
programming is geared toward providing
employees with the services, tools, and work
environments that help them lead healthy and
productive lives.

Unillover

Unilever is one of the world’s leading consumer
products companies with over 171,000
employees worldwide. Unilever has a rich history
of working to improve the lives of consumers and
its employees. Sustainability is at the heart of
everything we do. Our ambition is to double the
size of our business, while reducing our overall
environmental footprint and increasing our
positive social impact. We are committed to
helping more than a billion people take action to
improve their health and well-being. Our
commitment to our business is also apparent in
our integrated approach to health management.
With over 10,000 employees in the U.S., our
programs facilitate engagement by encouraging
individuals to take small, positive steps every day
to manage their health. To maintain engagement,
we consistently refine the program. We have
received the National Business Group on Health’s
Best Employers for Healthy Lifestyles® silver
award in 2009, gold award in 2010 and 2011,
and platinum award in 2012.

UNION
PACIFIC

Union Pacific’s wellness program was launched
more than 25 years ago with the goal of
becoming the healthiest company in America.
Since the launch, Union Pacific continues to
expand the tools available to help its employees
make healthy choices, and assess and obtain
intervention support for health risk factors. The
program’s wellness portal provides employees
the opportunity to review their health, set goals,
build plans and track progress. In addition, Union
Pacific maintains a network of more than 2,800
fitness facilities where employees can exercise
for free. Wellness efforts are integrated into
safety efforts and field operations through the
railroad’s network of occupational health nurses,
located strategically across Union Pacific’s
system. Union Pacific reinforces that employee
wellness is a way of life with a program
philosophy of “Every step you take on the path to
wellness leads to a richer, fuller life. Take Charge.
Feel Better. Live More. And know that you have
Union Pacific’s support.”

UNITEDHEALTH GROUP"

UnitedHealth Group is a diversified health and
well-being company dedicated to helping people
live healthier lives and making health care work
better. The company is committed to helping
employees and their families live healthier lives.
UnitedHealth Group incentivizes its employees to
meet specific health targets; offers on-site
support through The Well clinics, healthy café
options, CookingWell classes, fitness centers and
classes, and local wellness champions in the
workplace; wellness initiatives such as the
employee assistance program, and the Diabetes
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Prevention Program outside the workplace; and
wellness coaching (telephonic/online), virtual
NowClinic, and the Health4Me mobile app for
people on the go.

unum

With a workforce of approximately 9,500
employees in the U.S., UK., and Ireland, Unum
is a leader in providing disability, group life and
voluntary benefits to businesses and their
employees. Unum recognizes the value of an
engaged, healthy, and productive workforce.

Our health care strategy provides accessible
tools that enable employees to maintain and
improve their health. Employee wellness is a

key component of our corporate strategic vision
illustrating the importance this issue has for
Unum as a business and an employer. With the
slogan “Take Advantage, It’s to Your Benefit,” we
offer employees and their families a broad range
of resources to promote wellness, identify and
manage risk, and remain educated about healthy
behaviors. These resources promote wellness
and productivity while managing health care costs.

UPMC
UPMC HErALTH PLAN

Together, the UPMC (University of Pittsburgh
Medical Center), a world-class academic
medical center, and UPMC Health Plan, UPMC’s
wholly owned award-winning insurance entity,
partner to deliver innovative MyHealth programs
and services to the health plan’s 2 million
members. UPMC’s 40,000 group health insured
employees are the largest single employee group
to use MyHealth programming, which is designed
to maintain and advance the health, productivity,
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and quality of life of employees while reducing
their incidence of health risks and the cost of
those risks to their employer. Since MyHealth’s
inception in 2004, UPMC senior leadership has
fully supported MyHealth as both a business
strategy for health cost reduction and an
employee empowerment tool. Employees have
embraced the initiative, demonstrating more than
90% participation every year.

HEALTH "= WELLNESS

VANDERBILT FACULTY & STAFF

Vanderbilt University is a private research
university and medical center in Nashville, TN.
Vanderbilt’s award-winning faculty/staff Health

& Wellness (H&W) program is dedicated to
maintaining and improving the health, wellness,
and safety of the Vanderbilt community through
four programs that represent the physical,
personal, psychosocial, and community
environments of the university. These programs
include the Occupational Health Services, Health
Plus (faculty and staff healthy lifestyle management
program), Work-Life Connections — EAP, and the
Child and Family Centers. With over 80%
voluntary participation in a comprehensive
wellness program, Vanderbilty University engages
employees across all sectors (e.g., physicians,
faculty, and staff) and socioeconomic groups.
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VISANT

Visant, a leading marketing and publishing
services company, has continuously introduced
and sustained innovative health care plans and
wellness programs to help its employees get

and stay healthy. Using an integrated spectrum
of resources, our Health Matters campaign

offers programs that promote health awareness,
improvement, and educated consumerism.

We engage employees through newsletters,
monthly promotions, corporate-sponsored health
challenges, on-site biometric screenings,
telephonic coaching, online tools, targeted and
varied incentives, and local campaigns that
include fitness competitions, weight management
programs, and nutritional counseling. The overall
outcomes of Visant’s Health Matters Wellness
program are continued positive results in claims
trend, improved employee health status readings,
and individual employee successes.

Walyreens

Walgreens, for over 110 years, has been
committed to helping its customers and team
members get, stay and live well. Our company’s
wellness program, You and Walgreens, provides
our 250,000 team members and their families
access to a variety of health and wellness
resources, such as: free health testing, online
health assessment, personal health coaches,
online wellness programs, tobacco-free program,
fitness center, on-site Healthy Living Centers,
weight management programs and Work & Life
Resources (EAP). Participants are also eligible to

receive incentives through medical premium
reduction and gift cards. Walgreens recognizes
the importance of team member engagement by
providing the tools and resources to keep our
organization Happy and Healthy.

=
WELLPOINT

As a leading health benefits company in the
country, WellPoint works to improve the lives

of the people it serves and the health of its
communities. We know that the health of our
associates and their families matters, and that
health care costs are rising, in part due to
lifestyle choices. Wellness programs that help
our associates and their families improve their
health outcomes are critical not only to containing
costs, but also to having a happy and successful
workforce. So, WellPoint is committed to offering
a wide range of wellness programs that make it
easier for our associates and their families to
make healthy choices. And we reward our
associates and their families when they show
their commitment to their own health by offering
incentives that reduce the amount they pay for
medical coverage.

Whirlpool

Whirlpool Corporation’s HealthWorks is an
internal wellness program that seeks to improve
the health of employees and the community —
one home, one family at a time. HealthWorks
offers employees health and wellness resources
and corporate-wide health competitions to help
them take control of their health. In three short
years, HealthWorks has made significant
improvements to on-site wellness resources
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and now offers on-site health coaching, on-site
pharmacists and free on-site biometric screenings
and flu shots. In addition, HealthWorks has
engaged over 8,000 employees across the U.S.
over the past three years in corporate-wide
wellness competitions. HealthWorks has also
gained the support of leaders by embedding
wellness into the organization and has partnered
with the business to offer campaigns that help
employees learn about new Whirlpool Corporation
products that can improve their health.

Willis

Willis is a leading global risk advisor, insurance
and reinsurance broker. The company’s benefits
program is a comprehensive health and wellness
program designed to touch every facet of an
associate's life, giving them the tools and
resources needed to find the balance between
work and life. We understand that the root of all
work and life balance is an associate’s physical
and mental well-being, and that no two
associates are alike. The programs have been
designed based on a best-in-class approach with
seamless integration between our partners to
deliver a personalized plan of action with resources
available, no matter where the individual may fall
in the care continuum.

Best Employers for Healthy Lifestyles® Awards 2013

PROGRAM SUMMARIES

Z)

ZURICH

Building a culture of health is the goal of Zurich’s
HealthFirst Plus program. Whether the goal is to
increase physical activity, improve nutrition, lose
weight, or manage diabetes, Zurich employees
have a variety of programs and resources
available to help them reach their personal health
goals. Zurich’s mission as a business is to help
its customers understand and manage their risk,
and similarly, HealthFirst Plus helps employees
do the same regarding their health. With a
combination of a health assessment and Know
Your Numbers screening, online and telephonic
coaching programs, Zurich employees can learn
how to address their risks and if ready, make the
changes to their lifestyle that can positively affect
their future. To support those efforts, Zurich also
sponsors several company-wide challenges to
increase walking and exercise, reduce stress,
and eat right, while encouraging team building
and friendly competition to achieve healthy
outcomes and rewards.

31



32

Notes

Best Employers for Healthy Lifestyles® Awards 2013



Nurturing innovative ideas today
for more health tomorrow.

Boehringer Ingelheim ranks among the world’s 15 leading
pharmaceutical corporations. Our vision drives us forward.
It helps us to foster value through innovation in our
company and to look to the future with constantly renewed
commitment and ambition.

For more than 125 years, Boehringer Ingelheim has been
committed to the research and development of innovative
medicines that help make more health for patients and
their families.

Boehringer Ingelheim is proud to be a sponsor of the 2013
Best Employers for Healthy Lifestyles® Award Dinner.
Congratulations to tonight’s winners.

~\ Boehringer

Visit us online at "I v
us.boehringer-ingelheim.com IV Ingelheim
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